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PARTNERS

INDUSTRY CAPABILITIES BRIEF

Public Sector.

The workforce partner for the public-sector mission: direct with state, county, and city agencies, and sub-tier to
the primes and systems integrators that deliver federal programs. WBENC- and WOSB-certified, CAGE-coded,
SAM-registered, with cleared sourcing on demand.

State & Local Modernization Federal IT & Cyber Health & Human Services Systems Salesforce - ServiceNow - Appian
StateRAMP - FedRAMP - CJIS Diverse-Business Sub-Tier Partner
Where we go deep.

State & Local Modernization Federal IT & Cyber Workforce

Salesforce (Gov Cloud), ServiceNow, Appian, Pega; Ul, tax, DMV, Cleared cyber, cloud & network for FedRAMP & StateRAMP
permitting & citizen-services platforms. environments. NIST 800-53/171, CJIS, IRS 1075.

Health & Human Services Systems Government ERP & Data

Medicaid MMIS, IBM Curam, integrated eligibility, CCWIS; Workday, Oracle PeopleSoft, SAP, Infor; data conversion,
VA/DHA/HHS: Epic / Cerner, FHIR. warehouse & analytics.

Compliance, Risk & Acquisition Program Management & PMO

FAR/DFARS + state cooperative procurement (NASPO), Federal & state PMs, PMO leads, INCOSE systems engineers,
StateRAMP & CJIS readiness, capture & proposals. EVM project-controls specialists.

How clients engage.

Five engagement models: Contingent Workforce - SOW / Project Delivery - Managed Services (MSP & VMS) - Direct Hire - RPO

Public-sector read)y.
WBENC- & WOSB-certified (#WBE2600761 / #WOSB260585) - CAGE-coded - SAM-registered - NAICS 561311 / 541611 / 541612 /

561320: a credentialed diverse-business partner for FAR Part 19 federal goals and state & local diverse-business programs,
recruiting for FedRAMP, StateRAMP & CJIS-aligned environments.

Representative seats filled: Salesforce / ServiceNow / Appian / Pega engineers - cleared cyber & cloud architects - Medicaid MMIS & eligibility
specialists - PeopleSoft / Workday ERP - FAR/DFARS & state-procurement compliance - federal & state PMs.

Public Sector insights.

SUPPLIER Why supplier diversity programs are quietly outperforming traditional hiring fead the insiaht
DIVERSITY pipelines. ead the insight -
A&D - TALENT The clearance economy: how defense-tech entrants are repricing cleared talent. Read the insight -
WORKFORCE . . . -

STRATEGY Direct hire vs. contingent: a procurement leader's decision framework. Read the insight —

Thunderhawk info@thunderhawkpartners.com - 678-271-6446 ext. 801 - thunderhawkpartners.com m
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